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Correlation between work-family balance and
work efficiency of standardized trainees in
ophthalmology hospitals

CHEN Mingfei, ZHANG Wei, WU Xiaohang, SHI Yanan, ZHAO Langin, WU Zijian
(Division of Medical Administration, Zhongshan Ophthalmic Center, Sun Yat-sen University, Guangzhou 510623, China)

Abstract Objective: To explore the correlation between work-family balance and work efficiency of ophthalmology
standardized trainees in ophthalmology hospitals. Methods: A questionnaire survey was conducted among
140 ophthalmology trainees in Chinese ophthalmology hospitals, using the Chinese version of the work-family
balance sheet and work efficiency scale. Results: The work-family balance score of the ophthalmology program
was 45.79%7.40, and the work efficiency score was 33.23+5.71. There was a positive correlation between work

efficiency and work-promoting family (r=0.265, P=0.002) and family-promoting work (r=0.277, P=0.001).
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work-promoting family (+°=0.119, P<0.001) and family-promoting work (r’=0.125, P<0.001) were further

confirmed to positively predict the work efficiency. Conclusion: The work-family balance and work efliciency of

the ophthalmology program are at a medium level, and work-family balance can predict their work efficiency. We

can improve the sense of work efficiency of the regular trainees by paying attention to the sense of work-family

balance of the regular trainees, improving the professional value of the trainees, and adopting scientific methods

for management.
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